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Health and Safety and Collective Agreement Rights

JHSC Certification Training

• You are entitled to your prep

• Provisions regarding the instructional day (8:45 – 3:30)

• 40-minute lunch

• Mileage (still under discussion)

School Inspections

• You are entitled to your prep

• Inspections come with Occasional Teacher Coverage – if you require more time, 

you are to inform your administrator

• If you are owed preparation time from your JHSC Certification Training, you can 

take this owed preparation time during the monthly inspection (the additional time, 

as the OT is in the school for a minimum of a ½ day, but can be pro-rated with 

additional time (i.e. 0.63 of a day if required)



• Both workers and employers have a shared responsibility for health and safety in 

the workplace

• Workers have a duty to report all health and safety hazards to the 

employer/supervisor, follow safe work practices, use required PPE, and 

participate in established health and safety programs

• Employers are required to address worker health and safety concerns, put 

corrective measures in place, and acquaint workers with any hazards present in 

the workplace

• The employer must “take every precaution reasonable in the circumstances for 

the protection of the worker” OHSA 25 (2)(h)

• Workers can address health and safety concerns/hazards through their worker 

site health and safety representative, the site JHSC, and monthly inspections

• Make formal recommendations to the employer to improve health and safety and 

prevent injuries and illnesses at the workplace

• Contact the Ministry of Labour for breaches of the OHSA or for enforcement if 

necessary

The Internal Responsibility System (IRS)



Powers / Rights of the Site Joint Health and Safety Committee

• Worker members conduct monthly inspections to identify hazards and health and safety 

concerns

• One worker member and one management member of the site JHSC must be certified, 

(have taken Parts One and Two JHSC Certification Training)

• Investigate critical injuries

• Participate in the development, implementation and review of workplace health and safety 

policies and programs

• Review reports related to health and safety, including all employee accident and incident 

reports, Section 52 reports (health care and lost time), first aid, annual WSIB, and 

violence stats, any testing results, and Ministry of Labour orders/field visit reports, ensure 

that appropriate preventative or corrective actions are taken

• Accompany the MOL Inspector when conducting field visits

• Assist and investigate during work refusals

• Be consulted about workplace testing, and be present at the beginning of any testing

• Receive one hour of preparation time before quarterly JHSC meetings, and have one 

worker member co-chair the site JHSC meetings

• Make recommendations to the employer to improve worker safety



21-Day Recommendations

• If the JHSC cannot come to a consensus about a health and safety hazard or 

concern, either co-chair can write a written recommendation to the employer

• The employer then has 21 days to respond to the recommendation in writing

• If the employer agrees with the recommendation, the response must contain a 

timetable for implementing the recommendation

• If the employer disagrees with the recommendation, they must give reasons 

why they disagree with the recommendation

• A recommendation describes the hazard and suggests corrective measures 

and actions needed to control the hazard

• Recommendations should identify and include a description of the hazard and 

should quote any relevant articles in the OHSA, provide suggestions for how 

the hazard risk can be resolved, and include a timeline for implementation

• Contact the Local for support in writing recommendations 



Site JHSC Quarterly and Monthly Inspections

• Monthly inspections must be completed by a worker member of the site JHSC, certified 

if possible

• Use the checklist provided to help you complete monthly inspections and site quarterly 

JHSC meetings

• Dates for quarterly meetings and monthly inspections should be set at the September 

quarterly JHSC meeting, arrange for coverage and release time as necessary

• Focus on identifying hazards during the inspection – slips, trips and falls, workplace 

violence, noise, heat and cold stress, chemicals and designated substances, electrical 

hazards, fire hazards, musculoskeletal disorders (MSDs), ventilation and air quality 

issues, biological hazards etc.

• Have documents available that need to be reviewed, review previous inspection reports 

and minutes to identify unresolved concerns

• Take photos to upload when documenting the inspection through eBase

• Take detailed notes during the inspection

• Talk to workers during the inspection about their specific concerns



Health and Safety Resources

ETFO Resources 

• Access in Local Website – Health and Safety – Workplace - Inspections

• ETFO JHSC Quarterly Meeting and Monthly Inspection Checklist

• Violence Prevention Checklist for Health and Safety Representatives

• Violence Prevention Checklist for ETFO Members

• 21-Day Recommendation Form 

• Violence Work Refusal Checklist

• ETFO Thames Valley Health and Safety Resources

• ETFO Health and Safety Reporting



Health and Safety Resources

Board Resources

• Access in SharePoint – Departments - Health and Safety - Introduction or Site JHSC/Inspections

• Site JHSC Terms of Reference

• Health and Safety Resource Manual 2025-2026

• Health and Safety Employee Handbook

• Health and Safety Policies and Procedures

• Emergency Response Booklet

• Safety Specialist School Divisions

• Health and Safety Monthly Workplace Inspections

• Health and Safety Bulletins

• Hazard Alerts

• EBase Tutorials



Violence Prevention Checklist



Work Refusal Checklist



QUESTIONS AND ANSWERS
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